Introduction
The efficient operation and development of businesses that form the basis of economies depend on a well-functioning accounting and control system. There is no doubt that, inefficient accounting and control systems, particularly weak internal controls cause creative accounting practices, manipulation of financial data, fraud and risk (Kızıl, Şeker, Akman, Işık, Demirkol and Kefeli, 2015; Kızıl, Çelik, Akman and Şener, 2016; Aslan, Kızıl and Din, 2017; Adalı and Kızıl, 2017) .
Parallel to this issue, healthy functioning of the economic and financial structure depends on accounting professionals at macro level. Also, accounting is called and known as the heart of business management in micro level (Kızıl, Çelik, Akman and Danışman, 2015) . For this reason, accounting profession is among the most important occupational groups from the perspective of business world and government (Terzi, 2015) .
Along with changes in the economy, in addition to financial reporting, the audit function has also brought important responsibilities to the members of accounting profession. As a result of these responsibilities, there are some contradictions and disputes in the value proposition of accounting profession, rules and decisions, as well as perceived problems. Members of accounting profession have to continue their activities while adhering to accounting ethics, despite the problems they experience (Deran, Erduru and Keleş, 2016) . Although, the consciousness towards accounting ethics has improved tremendously in the recent years among accounting professionals, specific problems and missing points still exist (Kızıl, Akman, Aras and Erzin, 2015) . Until this date, various foundations and associations had been involved in accounting activities and had prepared the infrastructure of an occupational law in order to give the accounting profession a legal status. With the acceptance of the law numbered 3568, the accounting profession began to earn its deserved reputation in Turkey (Kaya, 2015) . But, it is still questionable if the accounting profession completely achieved to earn its desired reputation, image and identity in Turkey (Kızıl, Akman, Zorkalkan, Türkmen, 2015) .
Accounting professionals have a number of responsibilities towards the government, their clients, colleagues and even themselves. Accounting professionals working with the consciousness of these responsibilities are trying to produce and present information that is understandable, accurate and reliable.
While carrying out all these activities, accounting professionals encounter various problems in their lives and expect these issues to be solved (Tükenmez and Kutay, 2005) .
Literature Review
In the recent years, there has been a significant increase in the number of research conducted on the problems of accounting professionals. For example, Uzay and Gungor (2004) pointed out that the problems of accounting professionals in their jobs. This study revealed that, the taxpayers cannot keep track of the amendments that are frequently made in the legislation. Another research was carried out by Özulucan, Bengü and Özdemir (2010) . This study assessed the problems of accounting professionals under three titles (topics). These were the problems faced in practice, the problems experienced through the application of legislations and the problems related to accounting chambers.
The motivation of Karcıoğlu and Yazarkan's (2011) study was to determine the problems faced by accounting professionals residing in the provincial centers of İzmir and Erzurum during their activities related to public institutions. According to the results of research, it was determined that accounting professionals had problems such as lack of knowledge, bureaucratic issues and legal arrangements. Yıldırım and Güney (2012) attempted to emphasize some of the problems of accountanting professionals. In the study, it was determined that the members of accounting profession were faced with job burden and difficulties much more than the advantages and benefits of their occupation. Also, the frequent law and arrangement changes were impairing the relationship between clients and accounting professionals.
Tuğay and Tekşen (2014) conducted a research investigating the problems of accounting professionals.
This study argued that, the best accountant was perceived by the society as the one enabling and helping clients to pay least tax. Additional problems of accounting professionals were underlined by the research such as frequent changes in laws and regulations which were not followed in a timely manner, accounting colleagues keeping books under the base salary determined by accounting chambers, the occupational (job) burden brought by the profession which is excessive and the clients not pay their fees to accountants on time.
Society's Expectations from Accounting Professionals
There are several stakeholders, who benefit from the information generated, produced and presented by accounting professionals. The timely delivery of accurate and reliable information is a major expectation of all stakeholders. The most evident expectation of investors and shareholders from accounting professionals in the recent years is especially transparency (Kızıl, Fidan, Kızıl and Keskin, 2013; Kızıl, Fidan, Kızıl and Keskin, 2016; Tayyar, 2001) . That is definitely a critical concept also in terms of mergers, acquisitions and investments. Stakeholders of today's business world such as investors, shareholders, entrepreneurs, auditors and government are in need of more standardized global accounting principles (Kızıl, Çetin and Bulunmaz, 2014) .
In addition, the business community wants financial statements to be understandable, flexible and focused on needs. The accountant should present the information on the basis of materiality and priority. It should be noted that, a serious amount of information can be misleading and inaccuarate. Providing and presenting less information compated to the required level should be evaluated in the same context. In order for financial statements to be more meaningful, accounting for inflation implementations is now also expected from accounting professionals (Suadiye and Yükselen, 2001 ). (Selimoğlu, 2001) .
In order for the accounting profession to be recognized at a desired level in society, it is necessary for the government, professional accounting organizations, chambers and bodies to work together continuously.
Turkey still does not make full use of knowledge of accounting professionals (Güvemli, 2001 ).
Data and Methodology
The target population of the study is accounting 
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The research findings revealed that, 57,1% of accounting professionals chose this career path because of commercial (monetary) motivation. In other words, the accounting profession in Turkey is mostly run with commercial (monetary) concerns. Although main motivation behind choosing the accountant career path is commercial (monetary) with a ratio of 57,1%, other motives do exist which are equivalent to 42,9%.
Figure 6. Main Motivation Behind Choosing the Accountant Career Path
The study also investigated the reason for lack of confidence against accountants in Turkey. 62,8% of respondents stated that, the leading reason for lack of confidence against accountants in Turkey was ignorance of accounting ethics. 37,2% of respondents said other reasons did exist. and CPA/Sworn-in Public Accountant titles together.
Third, the leading reason why accounting professionals were only considered as bookkeepers in
Turkey was the knowledge deficiencies of accounting professionals while they were interacting with clients. 
